Running head: SOCIAL FACILITATION EFFECT AND DEINDIVIDUATION		1
SOCIAL FACILITATION EFFECT AND DEINDIVIDUATION		2
[bookmark: _GoBack]









The Social Facilitation Effect and Deindividuation
Student’s Name
Institutional Affiliation










The Social Facilitation Effect and Deindividuation
The social facilitation effect refers to the ways that an individual can be impacted by the group’s input. According to Uziel (2007), a social presence can have a great impact on the individual’s performance. In this case, the author asserted that social presence is associated with the performance impairment for negatively oriented people and performance improvement for positively oriented people. In the case of learning, the student’s learning input can be affected significantly by the social group that he or she interacts with. For example, when given assignment or a project to complete, the student’s ability to participate in the project will be affected by the input of the other group members. Someone in a group that is actively involved in the project will increase his or her effort to contribute to the project. On the other hand, someone in a group where members are not involved in the project will lack the morale to continue because as Uziel (2007) explains, social presence is associated with performance impairment when one interacts or associate with negatively oriented individuals.  This situation can be improved by providing learners with negative orientation with more motivations to engage in the learning process.
Deindividuation, on the other hand, refers to the situation where people act in groups and they do not perceive themselves as individuals. Since such people consider themselves part of the group, they facilitate anti-normative behaviour (Vilanova et al., 2017). This concept explains that people tend to behave differently when they are alone than when they are in a group. Deindividuation can impair the performance of a group task because the members are manipulated by the attentional cues to the group instead of the project. As Vilanova et al. (2017) explain, deindividuation can also reduce the accountability of an individual in a group. In the school setting, when students are assigned a project, deindividuation alters the members’ private self-awareness. This means that such learners may forget how the inability to complete the project on time may affect him or her personally. Groups are created to help learners advance their learning experience through sharing ideas, but they must maintain their self-awareness to the process of learning. In deindividuation, the individual self-awareness is lost and this may impair the performance of the project. The effects of this situation can be remedied by controlling the group members; for instance, the teacher can regulate the rules of the group by selecting the member’s different backgrounds.
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